March 21, 2018
D/BU #116/2017-2018

Employment Insurance (EI) Waiting
Period, EI Payment Options, and SUB
Plans
To:

Presidents and All Members

From:

Harvey Bischof, President
For Information

The intersection of the recent changes to EI for those on pregnancy and/or parental leave and
local collective agreement language will require discussion between employers and local
OSSTF/FEESO leaders. The changes affect members within and across bargaining units
depending on the local language and the decisions made by the member.
Attached is memo 2018:B05 from the Ministry of Education. It outlines the changes and the
potential impact on members. The memo also makes a recommendation for local school boards
and bargaining units to meet to consider a cost neutral approach to administering the changes.
While the Ministry’s suggestion is sector-wide, the decision about how to administer these
changes is a local one even though the resolution may be an agreement about how the central
pregnancy leave SUB plan is administered as the changes to EI are directly related to parental
leave. Bargaining Units will have to consider the details of their local language and the impact
on individual member situations when making the decision.
For advice and guidance, contact your assigned provincial bargaining liaison.
For further information, please contact Kerri Ferguson at Kerri.ferguson@osstf.ca or at 416-7518300/1-800-267-7867.
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2018: B05
MEMORANDUM TO:

Senior Business Officials

FROM:

Andrew Davis
Assistant Deputy Minister
Education Labour and Finance Division

DATE:

March 9, 2018

SUBJECT:

Employment Insurance (EI) Waiting Period and
Supplementary Employment Benefits

I am writing to outline some recent changes made to the Employment Insurance
Act and the ministry’s suggestion for how those changes will be operationalized
by school boards. Following consultation with our sector partners, the ministry
suggests that central or local bargaining parties, as appropriate, agree to
administer the EI changes in a manner that is cost neutral for employees and
school boards.
EI Changes
(a) The Waiting Period
Effective January 1, 2017, the waiting period for maternity and parental EI
benefits was reduced from two weeks to one. As a result, claimants will begin to
receive EI benefits in the second week of a claim rather than the third. The
change in the waiting period does not affect the total number of weeks for which
EI benefits are available (with the exception of extended parental benefits,
below).
(b) Extended Parental Benefits
Maternity benefits (available to biological mothers) are unchanged and continue
to be available for up to 15 weeks in a 52 week period, paid at a rate of 55% of
insurable earnings up to a maximum of $547 per week.
Effective December 3, 2017 new parents have the option of taking:
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i.

Standard Parental Benefits: up to 35 weeks of employment insurance
benefits paid at 55% of insurable earnings to a maximum of $547 per
week or

ii.

Extended Parental Benefits: up to 61 weeks of parental benefits paid at
33% of insurable earnings to a maximum of $328 per week.

Recent changes to the Employment Standards Act, 2000 have aligned statutory
parental leaves with the EI changes so that biological mothers who have taken
pregnancy leave are eligible for up to 61 weeks of parental leave, while parents
who have not taken pregnancy leave are eligible for up to 63 weeks of parental
leave.
(c) Supplementary Employment Benefits (SEBs)
i.

Reduced Waiting Period

Education sector SEB plans may provide that school boards will supplement an
eligible employee’s EI benefits to a certain percentage of the employee’s salary
for a number of weeks (e.g. eight [8] weeks at 100% of the employee’s regular
earnings). Because employees will begin receiving EI benefits in the second
week of a claim, the second week SEB will amount to the difference between the
EI benefit and 100% of regular earnings, rather than $0 and 100% of regular
earnings. As a result, school boards will realize a small savings, compared to the
two-week waiting period.
The federal government did not extend the number of weeks in which benefits
are payable under a standard parental leave in connection with the reduced
waiting period. As a result, a claimant taking pregnancy leave and standard
parental leave will receive income for one week fewer than she would have
previously.
Example: a mother taking maternity leave and standard parental leave who is
entitled to eight (8) weeks of SEB paid at 100% and fifty (50) weeks of EI
benefits:

Two Week Waiting
Period
One Week Waiting
Period

Number of
Weeks of
Waiting Period
Topped Up to
100%

Number of
Weeks of EI
Benefits
Topped Up to
100%

Number of
Weeks of EI
Benefits Alone

Total Number
of Weeks of
Income

2

6

44

52

1

7

43

51

2

ii.

Extended Parental Leave

Where an employee elects to take an extended parental leave, and is eligible for
a SEB during that leave, school boards will be responsible for paying the
difference between the extended leave EI Rate (e.g. 33% of insurable earnings)
and the SEB amount (e.g. 100% of salary). As a result, school boards will be
liable for greater costs, compared to standard parental leave.
SEB Payable During Waiting
Period (if applicable)

Standard Parental
Benefits

Equivalent to 100% of salary

Extended Parental
Benefits

Equivalent to 100% of salary

SEB Payable Following Waiting
Period

Difference between 55% of
insurable earnings and SEB
amount
Difference between 33% of
insurable earnings and SEB
amount

(d) A Cost Neutral Approach
It is the ministry’s suggestion that school boards and bargaining agents meet to
consider a cost neutral approach to administering pregnancy and parental SEBs
where school boards pay out and employees receive the same amount of SEB
they would have paid out or received prior to the EI changes.
The federal government has provided for a four-year transition period ending
January 3, 2021. During this transition period, EI benefits will not be reduced if
the claimant’s earnings exceed the allowable limits in the second week of a
claim. School boards and local bargaining agents could also consider moving the
2nd week waiting period SEB top-up payment to a point later in the period of the
pregnancy leave. Either of these options would represent a cost-neutral
approach.
Likewise, a cost-neutral approach to the extended parental leave would include
boards making the SEB payments at the standard parental leave amount which
would be below 100% of the employee’s salary. Under this approach, boards
would pay out the same dollar figure of SEB funds under extended parental leave
as it would pay under standard parental leave.
Such an agreement would ensure that neither employees nor school boards are
disadvantaged by the EI changes.
(e) Information Resources
If you require further information, please contact Brian Blakeley at (416) 3252838 or brian.blakeley@ontario.ca.
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Sincerely,

Andrew Davis
Assistant Deputy Minister
Education Labour and Finance Division
Ministry of Education
cc:

Directors of Education
Brian Blakeley, Executive Director, Education Labour Relations Office
Doreen Lamarche, Executive Director, Education Finance Office
Lynda Coulter, Director (A), Labour Relations Operations Branch
Sandi Tanner, Director, French-language Labour Relations Operations
Branch
Rita Waller, Director, Labour Relations Policy Branch
Isabelle Girard, Directrice générale, Association des conseils scolaires
des écoles publiques de l’Ontario
Benoit Mercier, Directeur général, Association franco-ontarienne des
conseils scolaires catholiques
Nick Milanetti, Executive Director, Ontario Catholic School Trustees’
Association
W.R. (Rusty) Hick, Executive Director, Ontario Public School Boards’
Association
Pierre Léonard, Directeur général et secrétaire-trésorier, Association des
enseignantes et des enseignants franco-ontariens
Sharon O’Halloran, General Secretary, Elementary Teachers’ Federation
of Ontario
Marshall Jarvis, General Secretary, Ontario English Catholic Teachers’
Association
Pierre Côté, General Secretary, Ontario Secondary School Teachers’
Federation
Joe Matasic, Ontario Regional Director, Canadian Union of Public
Employees
Jeff Rooney, Chair, Education Workers’ Alliance of Ontario
Hilary Campbell, Chair, Ontario Council of Educational Workers
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